Canada's leading full-service Out-of-Home advertising company, with more than 9,000 static and digital displays in over 60 markets
across Canada, including the 10 largest markets in the country. We lead the industry with data driven intelligent campaign solutions
for our clients and leverage the power of technology, location and creativity to deliver impactful and engaging interactions with
audiences as they live their lives.

We are currently seeking an enthusiastic and driven Legal Counsel to join our Toronto Office.
Reporting to the Vice President, Legal Affairs (Canada), you will work as a valued member of
our Legal team to oversee and advise on a variety of day-to-day legal matters of the business.
The ideal candidate is a lawyer with experience in commercial leasing and has proven
success collaboratively working with clients in an in-house or law firm environment.
Your role will include:







Working with the Canadian legal team, US legal team and various business units on a variety of legal
matters related to commercial leasing, advertising, privacy, insurance, IT, corporate/commercial and
other matters impacting the organization
Negotiating, drafting, reviewing and providing legal advice on a variety of agreements including lease
and ancillary agreements, vendor contracts, technology agreements, municipal contracts, advertising
contracts and insertion orders
Providing business-minded legal guidance to the leadership team on various matters affecting the
organization
Playing a key role in proactively identifying, developing and implementing risk mitigation strategies and
practices for the organization

YOU possess:









A license to practice law and membership in good standing with the Law Society of Ontario
2-5 years of work experience including experience in commercial leasing gained from a reputable law
firm or corporation
Excellent legal and business judgment with an ability to provide strategic and practical legal advice while
supporting the overall goals and objectives of the business
Project management skills and the ability to coordinate and oversee the work of other departments on
interdepartmental initiatives
Strong communication, drafting and negotiation skills
Highly skilled at assessing, communicating and navigating through various risks and finding
practical/creative solutions to support the business
A proactive, collaborative, self-motivated and results-oriented attitude
Computer proficiencies, including effective working skills of MS Word, Excel, PowerPoint, e-mail, MS
Teams, Zoom etc.
Candidates are invited to submit their resume to Human Resources by fax at (416) 255-5714 or by e-mail at: jobs@outfrontmedia.ca
We thank all candidates for their interest, however, only those under consideration will be contacted.

‘OUTFRONT Media Canada LP is an equal opportunity employer and is committed to providing an inclusive, barrier-free recruitment and selection process and work environment. If you are

contacted for a job opportunity, please advise Human Resources if you require an accommodation to participate in our recruitment process, we will work with you to
meet your needs.’

